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The importance of safety

There are many possible dangers present in our everyday lives but most of the time we don’t have to think about them. You get on with life and try to remember all the things your parents warned you about. Growing up, you were told how easy it was to get into difficulty swimming. You were told to be careful when you were crossing the road. With swimming and the road you learned how to survive. You have learned what to do and what not to do. As you get older, you will have to go into new situations and you will want to keep yourself safe. Often, the dangers will be hidden and you will be depending on others to advise you or protect you. When you start work is a good example. In this case we look at the issue of safety in the workplace and examine ways to stay safe.
Dangers at work

When you go to work you will have to cope with new and often dangerous situations. Each year in Ireland thousands of people are injured or become ill through work. In 2005, 73 people were killed in accidents at work. Young workers, aged between 18 and 24, are 50% more likely to have an accident at work than their older colleagues. This places them in a high risk category and there are over 300,000 workers in this age group at work in Ireland.
Safety – who is responsible?

Safety is everyone’s responsibility at work. Whether you’re a manager, an employer, an employee or a contractor, or if you are in control of a part of your workplace, you have responsibilities

under the law. Employers are primarily responsible for creating and maintaining a safe and healthy workplace. This includes

things like:

• Providing equipment that is safe and without risk to health.

• Providing safety training for staff.

• Providing personal protective equipment (PPE) and clothing to employees where required.

• Agreeing safe working procedures to protect staff and customers.

• Managing and conducting all work activities to ensure the safety of those at work. This responsibility includes the
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prevention of improper conduct like bullying. Employees also have the duty to carry out their work in a safe manner. For example, when you are on work experience you 
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may be provided with protective clothing or eye glasses. It is your responsibility to wear these. If you fail to wear them you may get injured or you may lose your job because you broke the safety rules. Other duties include not engaging in any improper behaviour that could endanger anyone’s safety at work, including your own. You must also participate in safety training offered by your employer and make proper use of any machinery, tools, etc. which are used at work. The Health and Safety Authority (HSA) promotes health, safety and welfare at work. Managing safety at work makes good business sense. It means fewer accident claims, lower insurance costs and fewer days off work for staff who are sick or injured through work. 
It also improves morale amongst staff who are looked after by their employer.
Accidents don’t just happen
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Almost all workplace accidents could have been prevented. The key to preventing these accidents is to first identify the hazards and secondly assess the risks involved and then take appropriate precautions to protect yourself and others. It’s a common sense approach.

Identifying hazards

A hazard is anything that has the potential to cause harm or injury – for example, a slippery floor, a heavy box or a circular

saw. Hazards can be objects, substances, ways of working or the working environment. Many chemicals are also hazardous, e.g. bleach, hair colours, photocopy machine toner, printer cartridges and dishwasher tablets.

What are risks?

A risk is defined as the likelihood that someone will be harmed by the hazard together with the severity of any injury that might occur. For example, a pot of boiling water on the stove is considered a hazard. There is a risk that you will knock it over and it will scald you badly. Similarly, a circular saw is a hazard and the risk is that you could injure yourself seriously with it.

How to assess risks

Identifying hazards and risks and putting precautions in place to prevent harm is called risk assessment. The step by step approach to risk assessment is:

• Identify the hazards

• Decide who might be harmed and how

• Decide what precautions to take to reduce the risk

Putting precautions in place

The precautions that are taken to prevent damage to people or property are called controls. For example, you want to cross a

busy road. The main hazard is the constant heavy traffic moving in both ways. Crossing here is a high risk activity. So you look around for any precautions you could take. You see traffic lights ahead. Crossing at the lights significantly reduces the risk of you being knocked down. We all carry out risk assessments every day of the week – it’s common sense! The same rules apply in the workplace, except employers are obliged to carry out a risk assessment on their workplace.
What is a Safety Statement?

Every employer is obliged to prepare a written Safety Statement and bring it to the attention of their employees. This document sets out an action plan for

safeguarding the safety, health and welfare of employees. It must be prepared after hazards have been identified and a risk assessment carried out. It must also include a list of the control measures that are taken to remove these risks and where that cannot be done, to reduce the risks, to the lowest level. Everyone in the organisation must be familiar with the contents of the Safety Statement.

Why is this important for you?

If you set up your own business and employ other people you will need to be aware of the legal safety requirements. If you work for someone else you must act responsibly. You must make sure that you use any protective clothing your employer

gives you. You must listen when you are being trained and follow the recommended safety procedures. These rules are for your protection and are not meant to make your life more difficult - they are meant to make your life safer and longer.

The Health and Safety Authority is the national body in Ireland with responsibility for securing health

and safety at work. It is a state-sponsored body, established under the Safety, Health and Welfare at Work Act, 1989 and it reports to the Minister for Enterprise, Trade and Employment. 
The Authority has overall responsibility for the administration and enforcement of health and safety at work in Ireland. It monitors compliance with legislation at the workplace and can take enforcement action, including prosecutions. It is

the national centre for information and  employers, employees and the self-employed on all aspects of workplace health and safety. 
The Authority also promotes education, training and research in the field. The HSA produces a wide range of publications on issues and advice relating to health and safety. 

You can find out more about these and about the Health and Safety Authority and its work at: www.hsa.ie and www.soe.ie
Health and Safety Authority

10 Hogan Place

Dublin 2

Tel: 1890 289 389
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Typical safety signs
Safety in the World of Work





Safety on the farm





Safety in the office





Welder taking precautions










