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Safety – who is responsible?

Safety is everyone’s responsibility at work. Whether you’re a manager, an employer, an employee or a contractor, or if you are in control of a part of your workplace, you have responsibilities
under the law. Employers are primarily responsible for creating and maintaining a safe and healthy workplace. This includes

things like:

• Providing equipment that is safe and without risk to health.

• Providing safety training for staff.

• Providing personal protective equipment (PPE) and clothing to employees where required.

• Agreeing safe working procedures to protect staff and customers.

• Managing and conducting all work activities to ensure the safety of those at work. This responsibility includes the

prevention of improper conduct like bullying. Employees also have the duty to carry out their work in a safe manner. For example, when you are on work experience you may be provided with protective clothing or eye glasses. It is your responsibility to wear these. If you fail to wear them you may get injured or you may lose your job because you broke the safety rules. Other duties include not engaging in any improper behaviour that could endanger anyone’s safety at work, including your own. You must also participate in safety training offered by your employer and make proper use of any machinery, tools, etc. which are used at work. 
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The Health and Safety Authority (HSA) promotes health, safety and welfare at work. Managing safety at work makes good business sense. It means fewer accident claims, lower insurance costs and fewer days off work for staff who are sick or injured through work. It also improves morale amongst staff who are looked after by their employer.
Safety in the World of Work



















